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All workers have the right to: 

�� �„    A safe workplace.

�� �„   Raise a safety or health concern with your 
employer or OSHA, or report a work-related 
injury or illness, without being retaliated 
against.

�„   Receive information and training on job 
hazards, including all hazardous substances 
in your workplace.

�„ ����
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�„   File a complaint with OSHA within 30 days 
(by phone, online or by mail) if you have been 
retaliated against for using your rights.

�„   See any OSHA citations issued to your 
employer.

�„   Request copies of your medical records, tests 
that measure hazards in the workplace, and 
the workplace injury and illness log.

This poster is available free from OSHA.

�„   Post OSHA citations at or near the place of 
the alleged violations.

On-Site Consultation services are available to 
small and medium-sized employers, without 
citation or penalty, through OSHA-supported 
consultation programs in every state.
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$5.15
Per Hour

A training wage of $4.25 per hour 
is allowed for employees under 
�D�J�H���������G�X�U�L�Q�J���W�K�H���¿�U�V�W���������G�D�\�V���R�I��
employment.

WYOMING STATE MINIMUM WAGE
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WYOMING UNEMPLOYMENT INSURANCE

�&�O�D�L�P�V���P�D�\���E�H���¿�O�H�G���E�\���X�Q�H�P�S�O�R�\�H�G���Z�R�U�N�H�U�V���E�\���W�H�O�H�S�K�R�Q�H���R�U���E�\���W�K�H���,�Q�W�H�U�Q�H�W����

�8�Q�H�P�S�O�R�\�P�H�Q�W���L�Q�V�X�U�D�Q�F�H���W�D�[�H�V���D�U�H���S�D�L�G���E�\���H�P�S�O�R�\�H�U�V��

You are insured under the law
Department of Workforce Services

Unemployment Insurance  
Division

�3�2���%�R�[���������� 

�&�D�V�S�H�U�����:�<������������

Wyoming Claims Center
�,�Q���6�W�D�W�H��������������������������������

�2�X�W���R�I���6�W�D�W�H������������������������������

Internet Claims

Division 
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WYOMING WORKERS’ COMPENSATION ACT

�<�R�X�U���H�P�S�O�R�\�H�U���P�D�\���K�D�Y�H���T�X�D�O�L�¿�H�G���Z�L�W�K���W�K�H���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q���'�L�Y�L�V�L�R�Q���I�R�U���W�K�H���F�R�Y�H�U�D�J�H���R�I���L�Q�M�X�U�L�H�V��
�D�U�L�V�L�Q�J���R�X�W���R�I���D�Q�G���L�Q���W�K�H���F�R�X�U�V�H���R�I���H�P�S�O�R�\�P�H�Q�W�����:�K�L�O�H���D�W���Z�R�U�N���L�Q���R�U���D�E�R�X�W���W�K�H�����F�R�X�U�V��`�€���€��Z�L�_R�X�U�X
�R�U���F�R�Q�W�U�R�O�O�H�G���E�\���W�K�H���H�P�S�O�R�\�H�U�����7�K�L�V���F�R�Y�H�U�D�J�H���L�V���U�H�T�X�L�U�H�G���I�R�U���H�[�W�U�D���K�D�]�D�U�G�R�X�V���L�Q�G�X�V�W�U�L�H�V���D�Q�G���R�F�F�X�S�D�W�L�R�Q�V����
�(�P�S�O�R�\�H�U�V���L�Q���Q�R�Q���H�[�W�U�D���K�D�]�D�U�G�R�X�V���L�Q�G�X�V�W�U�L�H�V���P�D�\���R�S�W���I�R�U���W�K�L�V���F�R�Y�H�U�D�J�H���O�H�Y�H�O�����D�V���Z�H�O�O��

In the event of a work-related injury
�� ���������1�R�W�L�I�\���\�R�X�U���H�P�S�O�R�\�H�U���K�R�Z���D�Q�G���Z�K�H�Q���\�R�X���Z�H�U�H���L�Q�M�X�U�H�G���Z�L�W�K�L�Q���������K�R�X�U�V���R�I���W�K�H���L�Q�F�L�G�H�Q�W��
�� ���������6�X�E�P�L�W���D���Z�U�L�W�W�H�Q���U�H�S�R�U�W���R�I���\�R�X�U���L�Q�M�X�U�\���W�R���:�\�R�P�L�Q�J���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q���Z�L�W�K�L�Q���������G�D�\�V���R�I���W�K�H��

�L�Q�F�L�G�H�Q�W�����<�R�X���P�X�V�W���F�R�P�S�O�H�W�H���D�Q�G���V�L�J�Q���W�K�H���³�:�\�R�P�L�Q�J���5�H�S�R�U�W���R�I���,�Q�M�X�U�\�´���I�R�U�P�����,�I���\�R�X�U���H�P�S�O�R�\�H�U���G�R�H�V��
�Q�R�W���K�D�Y�H���D�Q�\���I�R�U�P�V�����F�D�O�O�����������������������������������R�U���F�R�Q�W�D�F�W���\�R�X�U���Q�H�D�U�H�V�W���:�R�U�N�I�R�U�F�H���&�H�Q�W�H�U�����I�R�U���L�Q�I�R�U�P�D�W�L�R�Q��
�R�Q���K�R�Z���R�U���Z�K�H�U�H���W�R���R�E�W�D�L�Q���D�Q���L�Q�M�X�U�\���U�H�S�R�U�W���I�R�U�P��

�� ���������6�X�E�P�L�W���W�K�H���I�R�U�P���W�R���D���O�R�F�D�O���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q���R�I�¿�F�H���R�U���U�H�S�U�H�V�H�Q�W�D�W�L�Y�H�����R�U���P�D�L�O���L�W���W�R��

�� �� ���:�\�R�P�L�Q�J���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q 
�3�2���%�R�[������������ 
�&�K�H�\�H�Q�Q�H�����:�<������������

�7�K�H���¿�O�L�Q�J���R�I���D�Q���L�Q�M�X�U�\���U�H�S�R�U�W���L�V���Q�R�W���D���F�O�D�L�P���I�R�U���O�R�V�W���Z�D�J�H�V���R�U���D�Q�\���R�W�K�H�U���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q���E�H�Q�H�¿�W����
�<�R�X���P�X�V�W���D�S�S�O�\���I�R�U���E�H�Q�H�¿�W�V�����7�R���R�E�W�D�L�Q���W�K�H���D�S�S�U�R�S�U�L�D�W�H���D�S�S�O�L�F�D�W�L�R�Q���I�R�U�P�����F�R�Q�W�D�F�W���:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q����
�)�R�U���P�R�U�H���G�H�W�D�L�O�H�G���L�Q�I�R�U�P�D�W�L�R�Q���R�U���D�V�V�L�V�W�D�Q�F�H���F�R�Q�F�H�U�Q�L�Q�J���E�H�Q�H�¿�W�V���D�Q�G���S�U�R�F�H�G�X�U�H�V���� �F�D�O�O���W�K�H���:�\�R�P�L�Q�J��
�:�R�U�N�H�U�V�¶���&�R�P�S�H�Q�V�D�W�L�R�Q���'�L�Y�L�V�L�R�Q���D�W���������������������������������R�U���Y�L�V�L�W���G�Z�V���Z�\�R���J�R�Y��
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A GUIDE TO CHILD LABOR REQUIREMENTS 
OF THE FAIR STANDARDS LABOR ACT AND 
WYOMING LABOR LAWS
PENALTIES
U.S. DOL has the authority to issue a ne of
$11,000 to an employer for each child labor vio-
lation.
The ne for an incident that has resulted in a death 
or serious injury (burn, dismemberment,
permanent serious impairment) is $50,000. The 
ne is $100,000 if the incident is a repeat oense or 
is determined to be willful. The ne for incorrectly 
paying a minor repeatedly or willfully is
$1,100. Additionally, U.S. DOL can add on a crim-
inal ne of $10,000 and imprisonment for repeat 
oenders. In all cases, the upper limit of the ne has 
been listed; the U.S. DOL has discretion to lower 
nes in light of mitigating measure or good faith 
compliance eorts.
MINIMUM WAGE AND OVERTIME PAY
Minors must be paid the full minimum wage and 
time and one-half for all hours worked over 40 in 
a workweek, when over 40 hours is allowed.
EXEMPTIONS
Minors under 14 years of age may work as 
newspaper deliverers, radio performers and on 
television,
motion picture or theatrical productions.
Minors 16 years of age may work at any time in 
any farm job.
SECTION B: STATE REQUIREMENTS
PURPOSE AND AUTHORITY
To protect the health and well-being of minors 
and their opportunity for education pursuant to
W.S.27-6-106 through 27-6-116.

Wyoming employers employing youth ages 
14-17,
who operate their businesses under very distinct 
circumstances are exempt from federal child labor 
laws, but are required to abide by the State of
Wyoming’s child labor laws. In order to be exempt 
from federal child labor requirements, a business 
must operate under all of the following circum-
stances: • does not ship or receive goods across 
the
Wyoming border;
• has two or less employees;
• grosses less than $500,000 in sales; and
• operates on a cash-only basis;
Employers who operate under these circum-
stances are subject to the following Wyoming 
labor requirements:
ALLOWABLE WORK HOURS
1) No more than 8 hours in any 12-hour period.
2) No work before 5:00 am or after 10:00 PM on 
nights followed by a school day, or after midnight 
on days which are not followed by a school day.
3) Children not enrolled in school may work for an 
8-hour period between 5:00 AM and midnight.
HAZARDOUS OCCUPATIONS
The following occupations are prohibited for mi-
nors ages 14 and 15:
1) The operation of or working on heavy construc-
tion equipment.
2) Employment requiring contact with or exposure 
to explosives or dangerous chemicals.
3) As an actor or performer in any concert hall or 
room where alcoholic liquors and malt beverages 
are sold or given away.
4) For any illegal or immoral purposes.
5) For any business or in any place, situation,

exhibition, or vocation injurious to morals,
health, or safety of the child.
AGRICULTURE
Farm service is exempt from the state child labor 











 

PAYDAY NOTICE 
 

Regular Paydays for Employees of Northwest 
College shall be as follows: 

 

MONTHLY 

By:  Tracy Gasaway 

Title:  Payroll Specialist 




